Table 2
(1) Operation of the Board of Directors

The number of board meetings held in the most recent fiscal year was: (A)
The attendance by the directors and supervisors was as follows:
Title Name No. of No. of In-person attendance rate Remarks
(Note 1) meetings meetings (%)
attended in attended [B/A]
person (B) by proxy (Note 2)
Directors
Director a
Director b
Independent
director a
Independent
director b
Supervisor a
Supervisor b

Other information required to be disclosed:

1. If any of the following circumstances exists, specify the board meeting date, meeting session number,
content of the motion(s), the opinions of all the independent directors, and the measures taken by the
Company based on the opinions of the independent directors:

(1) Any matter under Article 14-3 of the Securities and Exchange Act.
(2) In addition to the matters referred to above, any dissenting or qualified opinion of an independent
directory that is on record or stated in writing with respect to any board resolution.

2. The status of implementation of recusals of directors with respect to any motions with which they may
have a conflict of interest: specify the director’s name, the content of the motion, the cause for recusal, and
whether and how the director voted.

3. For a TWSE or TPEXx listed company, disclose information including the evaluation cycle and period(s)
of the board of directors’ self-evaluations (or peer evaluations) and the evaluation method and content.
Additionally, complete Table 2(2) Implementation of Evaluations of the Board of Directors.

4. Give an evaluation of the targets that were adopted for strengthening of the functions of the board during
the current and immediately preceding fiscal years (e.g., establishing an audit committee, increasing
information transparency, etc.) and the measures taken toward achievement thereof.

Note 1: For a director or supervisor that is a juristic person (corporate entity), disclose the name
of the corporate shareholder and the name of its representative.

Note 2: (1) If any director or supervisor left office before the end of the fiscal year, specitfy the
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date that they left office in the Remarks column. Their in-person attendance rate
(%) should be calculated based on the number of board meetings held and the
number they attended in person during the period they were in office.

(2) If any by-election for directors or supervisors was held before the end of the fiscal
year, the names of the new and old directors and supervisors should be filled in the
table, with a note stating whether the director or supervisor left office, was newly
serving, or was serving consecutive terms, and the date of the by-election. The in-
person attendance rate (%) should be calculated based on the number of board
meetings held and the number attended in person during the period of each such
person’s actual time in office.
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(2) Implementation of Evaluations of the Board of Directors

Evaluation cycle

(Note 1)

Method of Evaluation
Evaluation period Scope of evaluation
evaluation content
(Note 2) (Note 3)
(Note 4) (Note 5)

Note 1: Fill in the cycle on which the board evaluations are performed, for example:

performed once per year.

Note 2: Fill in the period covered by the board evaluation, for example: An evaluation was

performed of the performance of the board of directors from 1 January 2019 to 31
December 2019.

Note 3: The scope of the evaluation should cover the performance of the board as a whole,

the individual directors, and the functional committees.

Note 4: The performance evaluation methods may include internal evaluation by the board,

self-evaluations by individual board members, peer evaluations by board members,

evaluations external organizations or experts engaged for that purpose, or other

suitable method.

Note 5: The evaluation content shall include at least the following based on the scope of the

evaluation:

(1)

(@)

(3)

Evaluation of the performance of the board should include at least the following:
degree of the board’s participation in the operation of the company; the quality
of the board’s decision making; composition and structure of the board; election
and continuing education of the directors; internal control.

Evaluation of the performance of individual directors should include at least the
following: familiarity with the goals and missions of the company; awareness of
the duties of a director; participation in the operation of the company;
management of internal relationships and communication; the director's
professionalism and continuing education; internal control.

Evaluation of the performance of the functional committees: degree of
participation in the operation of the company; awareness of the duties of the
functional committee; quality of decisions made by the functional committee;
makeup of the functional committee and election of its members; internal

control.
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